
WAC 357-19-265  Must the employee serve a probationary or trial 
service period during an in-training appointment?  An employee who 
does not have permanent status must serve a probationary period when 
appointed to an in-training position. Once an employee has permanent 
status, the employee must serve a trial service period at each train-
ing step within the in-training plan. When an employee is still in a 
probationary or trial service period and is advanced to the next 
training step in the in-training plan, the original probationary or 
trial service period continues and the employee begins the trial serv-
ice period of the next step. The original probationary or trial serv-
ice period and the new trial service period run concurrently until the 
terms of the original probationary or trial service period are comple-
ted.
[Statutory Authority: Chapter 41.06 RCW. WSR 05-01-206, § 357-19-265, 
filed 12/21/04, effective 7/1/05.]
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